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Exploring the Questionable
Academic Practice of Conference
Paper Double Dipping
KRISTA B. LEWELLYN
University of Wyoming, Laramie, United States
WILLIAM Q. JUDGE
Old Dominion University, Norfolk, Virginia, United States
ADAM SMITH
Arkansas State University, Jonesboro, United States
We develop a conceptual framework and provide empirical evidence that helps to explain why
management scholars submit the same paper to more than one scholarly conference, a practice
referred toas “doubledipping.”Drawing fromgeneral strain theory,we find that certain features of
the social and national institutional context in which these scholars are embedded provides
motivation for and facilitates rationalization of engagement in the double-dipping practice.
Specifically, our results show that the incidence of conference paper double dipping is greater for
junior scholars and for those currently affiliated with research-intensive universities. We also find
that authors who received their highest educational degree in countries with higher levels of
corruption are more likely to engage in double dipping. The study provides a better theoretical
understanding of contextual factors that may lead individuals to engage in questionable
academicpractices.Wehopeour findingswill raise this issue to fuller scrutinywithin theAcademy,
and motivate some potential remedies to reduce the frequency of this questionable behavior.
........................................................................................................................................................................
“Standards of conduct that are particularly
relevant to participation in the annual confer-
ence [include]: . . . Submitted papers must not
have been previously presented or scheduled
for presentation, published, or accepted for
publication.”
—Excerpt from the 74th Annual Meeting of
the Academy of Management Call
for Submissions, p. 48
Submitting the same paper to different conferences
hasbeen termed “doubledipping,”andalthough the
ethicality of such practices has been the subject of
editorial comments in political science scholarship
(e.g., Dometrius, 2008b), it has not received much
attention in themanagement discipline. Thismay in
part be due to the practice being viewed as a much
less severe transgression compared to more egre-
gious research misconduct, such as data manipu-
lation, faulty analyses, and plagiarism (Bedeian,
Taylor, & Miller, 2010; Honig, Lampel, Siegel, &
Drnevich, 2014).
Nevertheless, there are negative consequences
associated with such behavior for both individuals
and the overall academy community. For example,
at the 74th Annual Meeting of the Academy of Man-
agement (AOM), which took place August 1–5, 2014,
a total of 199 scholarly papers by 435 authors were
presented in the International Management (IM)
division. Of those papers, 67 (34%) qualitatively
We thank Associate Editor Robert S. Rubin and three anonymous
reviewers for their insightful comments and constructive assis-
tance indeveloping thismanuscript during the reviewprocess.We
alsoappreciatehelpful feedback fromaudienceparticipantsat the
75thAcademyofManagementmeeting,whereanearlierversionof
the paper was presented.
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identical studies had been previously submitted,
accepted, and presented 6 weeks before at the 2014
Annual Meeting of the Academy of International
Business (AIB) held in Vancouver, British Columbia,
June 23–26, 2014. The 143 authors who engaged in
double dipping prevented the possibility of 67 other
papers written by different scholars from being ac-
cepted. For many universities, funding to attend
conferences is contingent upon having a paper ac-
cepted for presentation. Therefore, authors who do
not have a paper accepted are prevented from par-
ticipating in networking opportunities and from
sharing their ideas, thus obstructing communal
goals of the Academy. The presentation of original
and never-before presented research so as to ad-
vance knowledge within the management disci-
plines is a fundamental goal of the AOM annual
meetings. Arguably, when the same research is
shared with highly similar audiences over a 6-week
period, attainment of this goal is hampered.
Guidelines for both the AOMand AIB conferences
stress the importance of submitting original and
new work. Because the 2014 submission deadline
for the AIB conference was a day after AOM’s, sub-
mitting the samepaper to both conferencesmight be
interpreted by some as technically not violating the
AOMguidelines. However, it is fully understood that
if the paper is accepted by both AOM and AIB, pre-
sentation at AIB will occur prior to AOM.
Moreover, AIB’s submission guidelines state:
[I]t is acceptable to submit papers that have
been presented, or scheduled to be presented
at another conference to the AIB conference.
However, the manuscript must be altered or
improved upon after each presentation to in-
corporate the feedback received. (Author FAQ
for AIB 2014).
In essence, because of the timing of deadlines, ac-
ceptance notifications, and presentations, the man-
uscripts submitted and accepted for presentation at
AIB in late June will not have been altered based on
feedback from the AOM conference held in early
August, essentially violating the stated submission
guidelines in substance and spirit.
Although the practice of submitting the same pa-
per to two different journals would without question
be viewed as unethical conduct, the practice of
conference paper double dipping is more likely to
fall into the realm of questionable academic prac-
tice, skirting “the line between ethical andunethical
behavior” (O’Boyle, Banks, &Gonzalez-Mule`, 2017: 2).
We acknowledge there may be authors unaware of
the conference guidelines concerning duplicate
submissions, but also note that almost half of the
duplicate papers in this study have slightly modi-
fied titles, suggesting an attempt to disguise the
duplication, and implying recognition that the
practice is not appropriate academic conduct.
Opinions are likely to vary on the acceptability of
conference paper double dipping within the Acad-
emy. Although some management scholars may
consider double dipping to be a clear ethical viola-
tion of submission rules, others may view it as
merely being problematic with respect to violating
the spirit of the AOM originality standards or as
a minor form of self-plagiarism. Or perhaps as
Dometrius (2008a: 287) succinctly notes, presenting
papers with the samemodels, data, text, and results
more than once is just “bad form.” Whatever the
ethical stance is for the observer, the practicemerits
closer scrutiny.
Consequently, the primary objectives of our study
are twofold. First, we explore howmicro- andmacro-
elements pertinent to the context in which man-
agement scholars are embedded drive the practice
of conference paper double dipping. Applying gen-
eral strain theory (Agnew, 1992; Paternoster &
Mazerolle, 1994), we propose that certain elements
of the social and national institutional context in-
crease motivation for, as well as facilitate ration-
alization processes for conference paper double
dipping. We test our theoretical predictions by ex-
amining incidences of double dipping at the 2014
AOM (IM Division) annual meeting and AIB confer-
ence. Second, we seek to stimulate conversation
within the Academy about the appropriateness of
conference paper double dipping and how as an
academic community we should respond to this
practice.
A GENERAL STRAIN THEORY PERSPECTIVE ON
DOUBLE DIPPING
We draw from general strain theory to better un-
derstand why some authors may be driven to en-
gage in conference paper double dipping. As Honig
et al. (2014: 136) note, “the strains on individuals in
[academia] produce outcomes and unintended con-
sequences that increase the probability for corrup-
tion and ethical violations of all sorts.” General
strain theory was originally developed to explain
criminal activity (Agnew, 1992); however, it has since
been used as a theoretical lens for a wide variety of
ethically questionable behavior. In a recent study,
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O’Boyle et al. (2017) use theory and research ema-
nating from general strain theory to examine
questionable research practices associated with
changing data, variables, or hypotheses to im-
prove statistically significant results. We propose
because conference attendance provides authors
access to valuable research and career resources,
having a paper accepted constitutes a desirable
goal, and the threat of not achieving it causes
stress or strain.
General strain theory proposes that when in-
dividuals are faced with stressful circumstances,
they experience negative emotions. To alleviate
such emotions, they engage in adaptive behav-
ioral responses, which may include questionable
behavior (Agnew, 1992). Strain arises from failing
to achieve desired goals, the loss of positive stim-
uli, or experiencing negative situations (Agnew,
2012). Strains may be those that are currently ex-
perienced as well as those that individuals anti-
cipate experiencing in the future (Agnew, 2002). As
mentioned earlier, not being able to attend presti-
gious conferences may be a source of such strains
for academic researchers, because it will limit ac-
cess to important resources. These include feed-
back onways to improve one’s research such that it
will be better prepared for journal submissions
(Gross & Fleming, 2011; Lewis & Kerr, 2012); and
possible prestige from winning a best paper
award, and networking opportunities (Dometrius,
2008b; Lee, Lee, & Wadhwa, 2010). In particular,
developing and maintaining relationships with
collaborators and other influential members of the
scholarly community (e.g., journal editors, thought
leaders, and future tenure-and-promotion letter
writers) have been highlighted as being important
for producing impactful research that will eventu-
ally be published in high-quality journals (Lewis &
Kerr, 2012; Ta¨htinen, Ryan, & Holmlund, 2016) as
well as for adequate career progression (Deardorff,
2015).
The conferences we examine here, the annual
AIB and AOM conferences, are particularly rich in
academic resources due to the diversity, quality,
and the reputations of participants (Honig & Bedi,
2012; Lee et al., 2010). With roughly only half of the
submissions getting accepted,1 the competitiveness
of the situation causes strain for submitting authors
(Bao, Haas, & Pi, 2004).
Thus, double dipping, the act of submitting the
same paper to two conferences, is one means by
which the strain associated with the uncertainty of
having a paper accepted may be reduced. Double
dipping increases authors’ chances of having a pa-
per accepted without having to put forth additional
effort toward completing additional research and
allows efforts to be expended on other scholarly
activities.
According to general strain theory, whether in-
dividuals respond to the strain with acceptable be-
havior or through questionable means may be
influenced by current contextual conditions as well
as formative experiences (Agnew 1992, 2001, 2006;
Paternoster & Mazerolle, 1994). Authors submitting
work to AIB and AOM are embedded in a variety of
contexts, understood as “situational opportunities
and constraints that affect the occurrence and
meaning of organizational behavior” (Johns, 2006:
386). This definition highlights how context moti-
vates behavior in addition to shaping attitudes and
cognitions (Bamberger, 2008). This is particularly
relevant for our study, because we propose that so-
cial and institutional features of the contexts in
which submitting authors are embedded provide
motivations to cope with strain by double dipping,
and also promote rationalization of engaging in the
practice.
Figure 1 outlines two causal pathways based on
general strain theory in which contextual elements
may influence conference paper double dipping. In
the first, the level of strain experienced is influenced
by key elements associated with the social context
of academia, whereby junior faculty authors and
those affiliated with research universities experi-
ence strain to a greater extent, and thus, are more
highly motivated to alleviate the negative emotions
by engaging in double-dipping behavior. In the
second, individuals who have been trained in na-
tional institutional contexts that emphasize a mas-
tery cultural orientation or that are perceived to be
corrupt will be more inclined to rationalize the ac-
ceptability of conference paper double dipping, as
a means for responding to strain.
HYPOTHESES DEVELOPMENT
Elements of the Social Context and Motivation for
Conference Paper Double Dipping
Management scholars are employed by universities
with differing priorities and enjoy varying levels of
achievement and academic rank. Both situations
1 407 papers were submitted to the IM division and 203 or just
about half of those submitted were rejected. Exact figures for the
AIB conference acceptance rate were not available.
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differentiate individuals by in-group–out-group sta-
tus, denoting variation in salient categories of social
context (Johns, 2006). Social context defines expected
roles, responsibilities, and expectations that regulate
cognitive processes and behavior (Granovetter, 1985).
It matters because it directs and can even change
individuals’ attention to certain information (Kramer
& Tyler, 1996). We theorize that for submitting
Academy members, junior faculty (e.g., assistant pro-
fessors) as well as those affiliated with research-
intensive universities, the level of strain intensifies
the pressure and incentives to present the same
paper at AIB and AOM, leading to greater inci-
dences of double dipping.
Influence of Academic Rank
Junior faculty report high levels of frustration in
understanding the ambiguities associated with in-
creasing pressure to maximize research output
(Massy & Zemsky, 1994; Tierney & Bensimon, 1996).
Also, previous research has shown that “untenured
professors feel a significant amount of stress about
the tenure process and being successful scholars”
(Solomon, 2011: 336). Moreover, since achieving
tenure is an important goal for junior faculty, there is
likely to be added pressure to engage in activities
that will assist in pursuit of this goal. When this
pressure is sufficiently high, it can lead these in-
dividuals to skirt particular rules and ignore other
ethical norms. Indeed, empirical research repeat-
edly shows that individuals with unmet goals
have a greater likelihood of behaving unethically
(Schweitzer, Ordo´ñez, & Douma, 2004).
Having a paper accepted at the AOM and AIB
annualmeetings oftenmeansan author’s university
will provide financial support for attending these
conferences. This provides access to valuable re-
sources that will potentially assist in enhancing
research productivity and quality, ultimately im-
proving the potential for journal publications (Lee
et al., 2010; Ta¨htinen et al., 2016). Also, successful
conference presentations may count favorably to-
ward tenure requirements, asmany schools consider
international conference presentations an important
achievement for evaluating research productivity
(Bacon, Paul, Stewart, & Mukhopadhyay, 2012;
McNamara & Kolbe, 1996; Shepherd, Carley, &
Stuart, 2009). For example, a study by Shepherd
et al. (2009) showed that in 47%ofU.S.-basedAACSB-
accredited business schools, chairs of marketing
departments considered national or international
conference proceedings as the second most impor-
tant and relevant indicator for evaluating research
productivity as part of tenure, promotion, and an-
nual performance reviews.
Desirable Goal 
of having a paper
accepted at two
different
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Therefore, we expect that junior faculty authors
are already subject to strain. Because of the com-
petitive nature of the submission and acceptance
processes and the valuable resources of the con-
ferences, they experience additional or intensified
strain about having a conference paper accepted.
This may incentivize authors to increase their
chances, by engaging in conference paper double
dipping. Stated formally:
Hypothesis 1: The greater the proportion of ju-
nior faculty authors, themore likely conference
paper double dipping will occur.
Influence of University Context
Previous studies have shown that the pressure to be
actively engaged in research activities is particu-
larly strong at research-intensive universities2
(Massy & Zemsky, 1994; Solomon, 2011). Although
having a paper accepted at a conference is unlikely
to have the same level of importance as a journal
publication at such institutions, the additional
benefits that comewith conferenceattendance, such
as networking with influential scholars in the field
and journal editors are likely to be particularly im-
portant (Lewis & Kerr, 2012). Conferences provide
opportunities for maintaining and strengthening
collaborative research relationships, as well as
fostering the creation of knowledge resources,
which may be especially helpful in producing
impactful research that will eventually be pub-
lished in high-quality journals (Ta¨htinen et al.,
2016). Research networks fostered by conference
attendance often lead to new projects that are
likely to increase overall research productivity as
well (Deardorff, 2015; Gross & Fleming, 2011). At
research-intensive universities, high levels of re-
search productivity “brings institutional visibility and
national recognition” (Wolverton, 1998: 62). Therefore,
research- related activities at these institutions
are likely to be more closely associated with
feelings of social legitimacy and career success
than at institutions where research is not given
as much emphasis.
In addition, in the social context of research
universities, individuals are almost certainly more
concerned about having an active research record
because theyare inanenvironmentwherecolleagues
are likely to be productive researchers. In such
settings, these social comparisons may lead to
avoidance-type cognitions, such as fear of failing,
which is associated with increased anxiety (Feltz,
1982), and self-protective strategies (Shu, Gino, &
Bazerman, 2009). From a perspective of general
strain theory, this added stress associated with
such a context is likely to motivate individuals to
reduce the uncertainty surrounding the acceptance
of their papers and attendance at the conferences. A
means of doing so is to submit one well-developed
paper to more than one conference.
Empirical evidence supporting a relationship be-
tween being affiliated with a research-intensive
university and engaging in questionable behav-
ior is provided by Bedeian et al. (2010), who report
survey results showing that almost 80% of their
respondents (faculty affiliated with PhD-granting
management departments, a common proxy for
being research-focused) were aware of at least
one colleague who had engaged in questionable
research conduct. Therefore, we hypothesize the
following:
Hypothesis 2: The greater the proportion of
authors affiliated with a research-intensive
university, the more likely conference paper
double dipping will occur.
Influence of National Context
From a general strain theory perspective, when
individuals perceive their goals are or may be
blocked, they are more likely to perceive that en-
gaging in questionable practices is justified or ex-
cusable (Agnew, 2006; Agnew, Piquero, & Cullen,
2009). This process, whereby questionable behavior
procures a value that justifies its occurrence, is re-
ferred to as “rationalization” (Beauvois, Joule, &
Brunetti, 1993). Rationalization essentially modifies
perceptions of the legitimacy of engaging in certain
practices (Shalvi, Dana, Handgraaf, & De Dreu,
2011). Legitimacy refers to the “generalized percep-
tion or assumption that the actions of an entity are
desirable, proper, or appropriate within some so-
cially constructed system of norms, values, beliefs,
and definitions” (Suchman, 1995: 574).
Previous theory and research suggests that what
is considered legitimate behavior involves the ap-
plication of societal values and norms (Carroll &
Buchholtz, 2014; Nelson, Poms, & Wolf, 2012). Young
scholars are socialized into the Academy, and the
national institutional context is likely to influence
2 The Carnegie Foundation (2010) defines research-intensive
universities as doctorate-granting universities with a high level
of research activity expected of its faculty.
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their perceptions of right and wrong (Parboteeah,
Bronson, & Cullen, 2005). By extention, it is possible
that the national institutional context in which au-




Individuals’ values develop from personal experi-
ences as well as shared cultural values (Schwartz,
1999). As Erez and Gati (2004: 57) aptly assert, “in-
dividuals internalize the shared meaning system of
the society to which they belong, and its values are
represented in the individual self.” Cultural values
serve to motivate, constrain, and justify what is
perceived as acceptable or unacceptable action by
individuals embedded in the culture (Schwartz,
2007). Therefore, values associated with a mastery
cultural orientation are highly pertinent to our study.
This mastery orientation reflects a desire to ac-
tively “master and change the world, to assert con-
trol, bend it to [one’s] will, and exploit it in order to
further personal or group interests” (Schwartz, 1999:
28). Social actors embedded in such a cultural ori-
entation attribute great importance to achieve-
ment and view achieving success through assertive
action as legitimate (Schwartz, 2007). They are also
likely to perceive that they are being judged more
on their results than their efforts, which deflects
attention from how they achieve such outcomes
(Messner & Rosenfeld, 2001). In such cultures,
successful achievement is the primary basis of
an individual’s value. The means by which one
achieves is secondary (Rosenfeld & Messner, 1997).
Such priorities reflect the questionable ethical
adage that “the ends justify the means.” This ra-
tionale has been associated with undesirable be-
havior such as cheating by university students. For
example, Murdock and Anderman (2006: 131) re-
ported that cheating rates were 40% higher for
students who viewed their education mainly as
a means to achieve an important goal, such as get-
ting a good job. Also, Kunda (1990) suggests that
when individuals perceive a goal is important, they
may process and evaluate information such that
they are unknowingly biased toward drawing con-
clusions they want to reach. This tends to further
emphasize their justification for taking actions to
assure they meet the goal.
Individuals trained in societies that emphasize
mastery will likely be particularly sensitive to goal
achievement (Trompenaars & Hampden-Turner,
1998), and therefore, more susceptible to the strains
associated with not achieving a desired goal. Au-
thors from societies with such values are likely to
have a greater propensity for rationalizing confer-
encepaperdoubledipping. Theydosoasameansof
coping with the discomfort created by the strain
of possibly not having a paper accepted for pre-
sentation. Therefore, we hypothesize the following:
Hypothesis 3: The higher the national mastery
orientation level for the country affiliation of
the authors, the more likely conference paper
double dipping will occur.
National Corruption Level
The national environment also exerts informal nor-
mative institutional influence (Scott, 2001). Norma-
tive institutions are “rooted in societal beliefs and
norms” and “prescribe desirable goals and the ap-
propriate means of attaining them” (Xu & Shenkar,
2002: 610). At the national level, corruption is most
often defined as the abuse or misuse of public
power for private or personal benefit or gain (Doh,
Rodriguez, Uhlenbruck, Collins, & Eden, 2003).
Several prominent studies have suggested that the
level of corruption, an indicator of generalized so-
cietal trust, is an informal normative institution
(e.g., Eden & Miller, 2004; Judge, Douglas, & Kutan,
2008). In societies where corruption is pervasive
such that it is part of everyday economic and social
life, people are more likely to view unethical or
questionable behavior as legitimate (Hoffman,
Frederick, & Schwartz, 2013).
Receiving academic training in an institutional
environment where corruption is a dominant social
norm may allow for this normative belief system to
be transmitted to other social situations. In other
words, the social processes associatedwith societal
corruption may make it easier for individuals to
more readily accept their own questionable behav-
ior (Zyglidopoulos & Fleming, 2008). For example,
Crittenden, Hanna, and Peterson (2009) find that
business students in highly corrupt countries were
more likely to cheat than those in countries identi-
fied as less corrupt.
General strain theory suggests that individuals
experiencing strain are more inclined to engage in
questionable behavior, because they are less sus-
ceptible to societal norms governing rule following
(Donegan & Ganon, 2008). Thus, when societal
norms are such that corruption is considered le-
gitimate, we expect the ease of rationalizing
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involvement in questionable practices increases. It
follows that individuals frommore corrupt societies
are more likely to engage in practices that can re-
lieve a pressure-filled situation. In line with the
preceding arguments we propose:
Hypothesis 4: The higher the national corrup-
tion level for the country affiliation of the au-




The sample for our exploratory analysis was based
on the 199 accepted papers3 in the IM division at the
2014 Annual Meeting of the Academy of Manage-
ment listed in the 2014 Online Annual Meeting Pro-
gramand the approximately 700 papers listed in the
2014 AIB Annual Meeting Program. Due to missing
data for some of the independent variables, the final
sample consists of 194 papers. The five papers not
included had missing data for half or more of the
authors listed. The missing data included authors’
current academic rank and country where they ob-
tained their highest degree. Of the five papers ex-
cluded, two had been coded as duplicate papers,
and three as nonduplicate papers.
Dependent Variable
To capture the incidence of conference paper double
dipping, we used a dichotomous variable, coded 1 if
the paper is categorized as a duplicate and 0 if not.
To categorize a paper as a duplicate, papers pre-
sented in the IM Division at the 2014 AOM Annual
Meeting were compared to those presented 7 weeks
previously at the 2014 AIB Annual Conference. First,
we checked to seehowmanyauthors ofAOMpapers
were also authors of a paper presented at AIB (217).
Then, we analyzed each paper associatedwith these
authors from the two conferences to determine the
level of similarity between their titles, abstracts,
hypotheses, samples, tables of results, figures,
references, and at least 10 pages of the manuscripts.
These comparisons were made by the first author and
verified by a second author of this study. Papers that
exhibited none of these similarities were considered
different papers, and were coded 0, as were the AOM
papers that had zero authorswhoalso presented at the
AIB conference.4 Papers that had substantial similari-
ties were coded 1.
Independent Variables
Per the example of previous research (e.g., Honig
& Bedi, 2012), we considered each author listed on
a paper to have responsibility for the submission,
and thus, accountable to some degree for the double
dipping associated with it. As Honig and Bedi (2012)
point out, submission guideline 4.2.2.2 states “AOM
members take responsibility and credit, including
authorship credit, only for work they have actually
performed or to which they have contributed.”
We measured the proportion of junior faculty au-
thors as the number of authors with the designation
of assistant professor divided by the total number of
authors for a given paper. As noted by Honig
and Bedi (2012: 112), although tenure is not a part of
university education systems worldwide, senior
scholars with the designations of associate pro-
fessor, professor, endowed chair, dean, and reader
“typically enjoy greater prestige and receive more
resources” (Honig & Bedi, 2012: 112). Thus, in line
with our theoretical logic, theywill be subject to less
strain. We obtained this data from archival records
associated with an individual’s publicly available
biographies on their affiliated university website,
Linked-In, or Research Gate profile.
The proportion of authors affiliated with research-
intensive universities for a given paper was cal-
culated as the number of authors affiliated with
a research-intensive university divided by the total
number of authors for the paper. To determine if an
author’s current affiliation listed in the AOM online
program was with a research-intensive university,
we collected data from three different sources. Of
the 219 institutions represented in our sample, 80
appeared in at least one of the sources. Each source
was based in a different geographical region to
alignwith the international diversity of the authors
submitting to the IM division of AOM. From North
America, we used the 2009–2013 University of
Texas-Dallas Top-100 Worldwide Business School
Rankings (2014). This list bases its rankings on
faculty publications in 24 leading business
journals.
3 The printed version of the 2014 Annual Meeting Program (page
52) indicates that of the407paperssubmitted to the IMDivision204
were accepted. Based on the online program, five of the accepted
papers were withdrawn.
4 There were six duplicate papers, whose authors were not the
same between the two conferences, meaning an author was
either added or dropped.
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The second source, the Times Higher Education
WorldUniversity Rankings (2015),based in Europe,
evaluates research-led universities on 13 perfor-
mance indicators to determine the overall rankings.
The performance criteria represent such mea-
sures as research volume, citations, and learning
environment.
The third source is the 2013 Academic Ranking of
World Universities conducted by the Center for
World-Class Universities (CWCU, 2015), Graduate
School of Education (formerly the Institute of Higher
Education) of Shanghai Jiao Tong University, China.
This list is based on six archival indicators to rank
world universities, including the number of alumni
and staff winning Nobel Prizes and Fields Medals,
number of highly cited researchers selected by
ThomsonReuters,numberofarticlespublished in the
journals of Nature and Science, number of articles
indexed in the ScienceCitation Index-Expanded and
Social Sciences Citation Index, and per capita per-
formance of a university.
For the variables associated with the cultural
value of mastery orientation and national corrup-
tion, we first coded the countries fromwhich authors
of a given paper received their highest educational
degree.We determined this by again using archival
records associated with an individual’s publicly
available biographies on their affiliated university
website, Linked-In, or Research Gate profile.
For national mastery orientation, we use the
Schwartz culture framework, because it provides
a measure conceptually compatible with our theo-
rizing, and “it uses value measures shown to have
cross-culturally equivalent meanings at the indi-
vidual level” (Licht, Goldschmidt, & Schwartz, 2007:
662). Also, compared to other cultural frameworks
(e.g., Hofstede’s and GLOBE), Schwartz uses data
thatwascollected relatively recently (Smith, Bond,&
Kagitcibasi, 2007). The values come from those re-
ported by Licht et al. (2007). Because Schwartz (1994,
2007) did not report culture orientation data for
Belgium, which was the country where nine of the
authors obtained their highest degree, we used the
average score for western European countries re-
ported by Licht et al. (2007). For each paper, we
averaged the mastery orientation values for the
authors.
For the national corruption level measure, we
used the Control of Corruption Index generated an-
nually by the World Bank as part of its Worldwide
Governance Indicators and one of the most com-
monlyusedmeasures in corruption research (Judge,
McNatt, & Xu, 2011). This index is based on
“perceptions of the extent to which public power is
exercised for private gain, including both petty and
grand forms of corruption, aswell as “capture” of the
state by elites and private interests” (World Bank,
2014). The information is obtained and evaluated
by international political- and business-risk rating
agencies and relevant nongovernmental organiza-
tions (World Bank, 2014). The index ranges from -2.5
(weak control) to 2.5 (strong control), thus we reverse
coded the values to represent national corruption
level. Again, for each paper in the sample, we av-
eraged the national corruption values for the listed
authors.
Control Variables
We included four control variables. First, we control
for a paper author’s Job Tenure, which is calculated
as the average of each author’s time in the position.
This measure can signify authors’ experience as
a scholar or the time remaining to achieve tenure
and move onto the ranks of senior faculty. Three
authors had missing values for the time in their
current position, so we used the average value
across the sample (e.g., 5 years) for these authors.
Second, we control for the proportion PhD student
authors, calculated as the ratio of authors who are
PhD students to total number of authors for a paper.
PhD students are a segment of authors that may
have greater pressure to attend the AOM annual
meeting, because it is important for their future job
prospects to expand their research networks, show
their research meets an acceptable standard to be
presented at the conference, and possibly is ameans
for securing funding to attend the event.
Because the relationship between gender and un-
ethical behavior has been inconsistent, with some
studies showing cheating is higher for males than
females (e.g., Cochran, Wood, Sellers, Wilkerson, &
Chamlin, 1998; Tibbetts, 1997) no differences be-
tweengenders (Blankenship&Whitley,2000;Diekhoff,
LaBeff, Clark, Williams, Francis, & Haines, 1996), we
also control for gender by including the proportion
of female authors for each paper. Data for these
three control variables also came from archival
records associated with an individual’s publicly
available biographies on their affiliated university
website, Linked-In, or Research Gate profile.
Last, we include a binary variable indicating
whether a paper is singled-authored or not, be-
cause there may be peer pressure to either violate
or follow the submission rules (McCabe, Trevino, &
Butterfield, 2001). A value of 1 indicates a paper
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has a sole author and 0 indicates the paper was
coauthored.
RESULTS
Descriptive statistics (means and standard de-
viations) for the sample and correlations among the
variables are reported in Table 1. To ensure that
multicollinearity is not an issue, we also compute
variance inflation factors and note that all in-
dependent and control variables have VIF values
well under the suggested value of 10 and the more
stringent recommendation of 4.0 (O’Brien, 2007).
Table 2 provides a comparison of the duplicate
and nonduplicate papers. Duplicate papers had
greater proportions of junior faculty authors and of
authors affiliated with research-intensive universi-
ties. The duplicate papers also had authors who
received their highest level of training in countries
with higher (less negative) average national cor-
ruption, whereas the average mastery orientation
values for the authors were slightly lower.
In Table 3, we present descriptive statistics con-
cerning various characteristics of the 65 duplicate
papers in the sample. Changes to the title and ab-
stract were the most frequent changes made; how-
ever, our comparisons showed that most of these
differences were largely not meaningful, such as
changing the abstract from “In this study” to “In this
paper.” We provide subsequent analysis concern-
ing these largely cosmetic changes below. The pa-
pers with larger changes in the abstract included
additional text in a few cases, but none contained
additional analyses, different samples, or different
hypotheses. The three papers that had changeswith
respect to their tables and figures still presented the
same results, using the same samples and data.
One had an added interaction graph, one had an
additional table of information concerning the var-
iables used, and one included a table for an addi-
tional analysis that was conducted as a robustness
check.
To test the hypotheses, we estimated logistic re-
gression models. This methodology is appropriate
because the dependent variable is dichotomous (Hair,
Black, Babin, & Anderson, 2009). Table 4 presents the
results. Model 1 contains only the control variables. In
Model 2, we add the independent explanatory vari-
ables.We report the regression coefficients alongwith
their respective standard errors.
Hypothesis 1 proposed that the greater the pro-
portion of junior faculty authors, the more likely con-
ference paper double dipping will occur. The results
indicate marginal support for the hypothesis, as the
coefficient for the proportion of junior faculty authors
was positive and significant (b5 0.98, p, 0.10).
Hypothesis 2 predicted that the greater the pro-
portion of authors affiliated with a research- in-
tensive university, the more likely conference paper
double dipping will occur. The coefficient is also
positive andsignificant (b5 0.92,p, 0.05), indicating
support for the hypothesized relationship.
Hypothesis 3 suggested that the higher the aver-
age mastery cultural orientation for the country af-
filiation of the authors, the more likely conference
paper double dipping will occur. The regression
coefficient for the level of mastery cultural orienta-
tion is not significant; therefore, Hypothesis 3 fails to
find support.
Hypothesis 4 proposed that the higher the aver-
age level of national corruption for the country af-
filiation of the author(s), the more likely conference
paper double dipping will occur. This hypothesis is
supported, as the regression coefficient for average
corruption level is positive and significant (b5 0.76,
p , 0.05).
TABLE 1
Descriptive Statistics and Correlations (N5 194)
Variables M SD VIF 1 2 3 4 6 6 7 8
1 Duplicate paper 0.33 0.47
2 Junior-faculty authors 0.30 0.34 1.16 0.09
3 Research-intensive university 0.44 0.42 1.20 0.13 0.02
4 National mastery orientation 3.87 0.13 1.22 -0.04 -0.05 0.10
5 National corruption level -1.36 0.52 1.36 0.11 0.04 -0.28 0.35
6 Job tenure 4.90 3.69 1.17 0.12 -0.19 0.04 0.16 0.18
7 PhD-student authors 0.18 0.30 1.17 0.08 -0.27 0.17 -0.04 -0.10 -0.11
8 Female authors 0.33 0.37 1.04 0.03 0.02 -0.04 -0.09 -0.08 -0.16 0.06
9 Single-authored 0.19 0.38 1.07 -0.05 0.04 -0.01 -0.05 -0.16 -0.19 0.10 0.03
Note. All values greater than 0.15 are significant at the 0.05 level.
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SUPPLEMENTARY ANALYSES
Additional Archival Analyses
We performed further analyses with our data to en-
hance our understanding of conference paper double
dipping. First, we attempted to provide amore precise
measure of how similar the duplicate papers were by
re-running the analysis with a second dependent
variable, level of duplication. For the 65 papers that
were coded as duplicates, we obtained word counts
for the AOM and AIB versions using an online PDF
word counting program from Monterey Language
Services (2015)5, which was then used to calculate the
level of duplication using the following formula:
1:002
Absolute value ðdifference in number of words between AOM and AIB papersÞ
number of words in the AOM paper
6For example, if there is a difference of 200 words
between the AOM and AIB papers, and the AOM
paper is 10,000 words, the ratio of the absolute value
of the difference in number of words between the
AOMand AIB papers to the total number of words in
the AOM paper would be 200 divided by 10,000,
which equals 0.02. Subtracting this from 1.00 gives
us 0.80, which represents the level of duplication
between the two papers. The purpose of this second
measure was to help validate our findings.
Since this dependent variable measure, level of
duplication, had a significant number of observa-
tions at zero, a censored regression estimation
technique, such as Tobit regression is most appro-
priate (Maddala, 1983). As shown in Table 5, the
results of the Tobit regression analysis with this
dependent variable produce similar empirical re-
sults to those from the logistic regression models.
For Hypothesis 1, the results indicate the co-
efficient for the proportion of junior faculty au-
thors is positive and significant at a slightly
higher level (b 5 0.61, p, 0.05) than we found with
the dichotomousdependent variable. ForHypothesis
2, as predicted the coefficient for proportion of au-
thors affiliated with research-intensive universities
is also positive and significant (b 5 0.53, p , 0.05).
Again, we find that Hypothesis 3 is not supported by
our data, and that Hypothesis 4 is, because the co-
efficient for the average corruption level of the author
(s) associatedwith a paper is positive and significant
(b 5 0.42, p , 0.05). In sum, our empirical results ap-
pear to be robust across two different dependent
variable measures.
Because of our research design, we cannot know
with certainty whether authors were aware that sub-
mitting a nonoriginal paper might be in violation of
the AOM submission guidelines; however, slightly
changing a submitted paper’s title or abstractmay be
indicative of authors trying to show that the papers
are not identical and imply theywere aware that they
maybe violating the submissionguidelines. Thus, for
the next supplementary analysis, we created an ad-
ditional dependent variable to capture “cosmetic”
changes made by authors. We operationalized this
variable,cosmetic change,asadichotomousvariable
TABLE 2
Descriptive Statistics for Duplicate and Nonduplicate Papers
Variables
Duplicate papers (N5 65) Nonduplicate papers (N5 129)
M SD M SD
Junior-faculty authors 0.34 0.34 0.27 0.34
Research-intensive university 0.52 0.44 0.40 0.41
National mastery orientation 3.86 0.15 3.87 0.12
National corruption level -1.28 0.58 -1.40 0.49
Job tenure 5.48 3.99 4.55 3.50
PhD-student authors 0.22 0.32 0.17 0.29
Female authors 0.35 0.38 0.33 0.37
Single-authored 0.17 0.36 0.20 0.40
5 The AOM papers had Adobe security restrictions requiring
a password,whichmade it impossible to use theAdobe “compare
documents” or to copy text to a Microsoft Word document to de-
termine differences other than the number of words. However, as
part of the initial comparisoncoding,weobserved that changes in
title pages and headers often accounted for the slight differences
in the number of words we observed with most papers. The six
papers that exhibited levels of duplication, ranging from a 0.75 to
0.95 did have additional sections of text added in the main docu-
ment or as appendices; however, all six papers had identical
hypotheses, samples, and results, leading us to include them in
the duplicate category.
6 The correlation between these values and the values calculated
using the totalnumberofwords in theAIBpaperswas0.98,andusing
this alternative value in the analysis yielded similar findings.
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assigninga1 toanypaper thathaddifferencesonly in
the title, or less than 10%changes in theabstract. This
represented slightly more than half (34) of the dupli-
cate papers. We re-ran the logistic regression using
this dependent variable and found similar results for
the effects of the proportion of junior faculty authors
andtheproportionofauthorsaffiliatedwitharesearch-
intensive university. Table 6 shows the coefficients for
both variables to be positive and significant (b5 1.45,
p, 0.05; b5 0.74, p, 0.10). However, the country-level
variableswerenot significant, suggesting the country
where an author received their highest degree plays
anonsignificant rolewith respect to trying tomask the
submission of a duplicate paper.
The third additional analysis was to investigate if
authors were repeatedly submitting the same paper
to theAIBandAOMconferences, possibly indicating
“serial” conference paper double dipping. To ac-
complish this task, we compared the abstracts of the
duplicate papers in our sample to abstracts in the
2013 AIB and AOM proceedings. We could not com-
pare the actual papers, because the full texts of pa-
pers presented at the 2013 AOMandAIB conferences
are no longer available.Of the 65 duplicate papers in
the original 2014 sample, we found seven abstracts
from the 2013 AIB conference proceedings that were
strikingly similar. These similarities included the
same sample and key findings. There were two
others that were similar, but the sample sizes were
different between the two years. Comparing the 65
duplicatepapers from2014 topaperspresentedat the
2013 AOM annual meeting revealed only one paper
with an abstract that was potentially a match (same
data and key findings); however, there were six
others that were very similar but had different sam-
ple sizes, suggesting additional data were collected
and analyzed during the year between the two
conferences.
Based on these various comparisons we do not
find evidence of “serial” double dipping behavior
using the same papers with this sample of authors.
However, a check to see if the authors in our 2014
sample potentially engaged in double dipping be-
havior in 2013 revealed that 31 of those authors did
have very-similar-to-identical abstracts or titles in
the 2013 AIB and AOM proceedings, suggesting that
among a subset of scholars, theremay be a notion of
acceptability to submitting the same paper to dif-
ferent conferences.
The fourth analysis was designed to examine the
extent to which double dipping may be occurring in
other AOM divisions to see whether there may be
systematic effectsassociatedwithbeingpart of the IM
division. Several challenges were associated with
this, because many of the other conferences, which
might be used for comparisonwith other divisions, do
not require full-paper submissions, do not make the
TABLE 4
Results of Logistic Regression Analysis for the








b SE b SE
Control variables:
Job tenure 0.07 (0.04) 0.09 (0.05)
PhD-student authors 0.69 (0.51) 0.95 (0.58)
Female authors 0.25 (0.42) 0.33 (0.44)
Single-authored -0.22 (0.42) -0.21 (0.45)
Independent variables:
Junior-faculty authors 0.98† (0.52)
Research-intensive university 0.92* (0.42)
National mastery orientation -2.22 (1.35)
National corruption level 0.76* (0.35)
Log likelihood -121.10 -114.82
LR x2 5.22 17.80*
Note. Unstandardized coefficients are reported; standard er-
rors are in parentheses.
† p , .10; * p , .05
TABLE 3
Descriptive Statistics for Papers With Duplication
Changes made M SD Min. value Max. value Number papers with specified change
Word changes in title 2.21 2.93 0 10 30
Word changes in abstract 3.94 12.01 0 77 14
Number words changed in hypos. 0 0 0 0 0
Headings changed 0.14 0.43 0 2 6
Changes in tables/figures/ appendices 0.05 0.21 0 1 3
Difference in number of references 0.95 2.86 0 15 9
Author order changed — — — — 7
Author added or removed — — — — 6
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full papers available, have very different submission
formats, and have submission deadlines as well as
their event dates significantly ahead of the annual
AOM meeting. However, although recognizing these
limitations,wedidwish tomakeat leastapreliminary
exploration of this issue, so we compared the titles
and abstracts of the 328 accepted papers in the BPS
division at the 2014 AOM annual meeting with the
five-to-seven-page paper proposals presented previ-
ously at the September 28–October 1, 2013 Strategic
Management Society (SMS) annual conference.7
We found 40 (12.2%) submissions that were very
similar with respect to the abstracts and titles.
Although some of these submissions had identical
titles and abstracts, on average, there were 34.5 and
5.6 word changes in the abstracts and titles, re-
spectively. Therefore, there is evidence that double
dipping may be occurring in other AOM divisions.
We stress these results should be viewed with
caution, becauseweare not able to verify in all cases
that the data, results, and large portions of the text
are indeed duplicated. However, it does highlight
that this behavior is an issue that in all likelihood
needs to be addressed not just in the IM division of
AOM, but academywide.
Qualitative Data
To gain further insight into double dipping, we col-
lected qualitative data in the form of voluntary re-
sponses toopen-endedquestions. Followingapproval
from a university institutional review board, individ-
ually addressed emails were sent to 137 authors
associated with duplicate papers, requesting their
participation in this phase of the research study. The
emails indicated the general objective of the study,
assured anonymity and confidentiality, and provided
a link for authors to use to answer some questions
about conference paper double dipping. A follow-up
email reminder was sent 2 weeks after the initial re-
quest. Using online methods rather than person-to-
person interviews to collect data has been shown to
lessen thesensitivityorstigmathatparticipantsmight
feel when questioned about misconduct (Tourangeau
& Yan, 2007; Bedeian et al., 2010).
Of the 137 emails sent, 10 (7.3%) were undeliver-
able. From those that were deliverable, 10 (7.9%)
authors responded andanswered all questions. Due
to the sensitive nature of the academic behavior we
were asking about, this low response rate was not
TABLE 6









b SE b SE
Control variables:
Job tenure 0.05 0.05 0.08 0.05
PhD-student authors 0.35 0.58 0.75 0.67
Female authors -0.11 0.48 -0.11 0.50
Single-authored -0.37 0.39 -0.55 0.52
Independent variables:
Junior-faculty authors 1.45* 0.60
Research-intensive university 0.74† 0.56
National mastery orientation -0.16 1.60
National corruption level 0.34 0.45
Log likelihood -94.84 -96.15
LR x2 2.23 13.00†
Note. Unstandardized coefficients are reported; standard er-
rors are in parentheses.
† p , .10; * p , .05
TABLE 5
Results of Tobit Regression Analysis for Level of








b SE b SE
Control variables:
Job tenure 0.05 (0.03) 0.05 (0.03)
PhD-student authors 0.44 (0.32) 0.57 (0.34)
Female authors 0.17 (0.26) 0.20 (0.26)
Single-authored -0.21 (0.27) -0.16 (0.26)
Independent variables:
Junior-faculty authors 0.61* (0.31)
Research-intensive university 0.53* (0.24)
National mastery orientation -1.11 (0.77)
National corruption level 0.42* (0.20)
Log likelihood -170.62 -164.32
LR x2 5.37 17.75*
Note. Unstandardized coefficients are reported; standard er-
rors are in parentheses.
† p , .10; * p , .05
7 We also considered comparing papers from the Organizational
Behavior or Human Resources divisions of AOM with the 2014 So-
ciety for Industrial and Organizational Psychology (SIOP), which
washeldprior to the2014annualAOMmeetingMay15–17, 2014, and
had a submission deadline of September 11, 2013. However, SIOP
requires very different submission types compared to the AOM re-
quirements.The typesofsubmissions (limitedto900–3000words)are
debate, symposium, roundtable or conversation hour, master tuto-
rial, panel discussion, poster, and alternative session type.
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unexpected, as this has been observed in other
studies concerning self-reporting on questionable
behavior (Andreoli & Lefkowitz, 2009; McCabe,
Butterfield, & Trevino, 2006).
We acknowledge the low response rate limits gen-
eralizability; however, thequalitativedatadid giveus
additional valuable insights and provided support for
our conceptual model. Specifically, the responses
revealedhowmotivation to securevaluable resources
in an uncertain situation is related to double dipping,
and all respondents provided rationalizations forwhy
theyengaged in thepractice.For instance, in response
to the question, “Why do you think some researchers
submit the same or highly similar paper to more than
one conference?,”most respondents referred to being
motivated to increase the chances of an accepted pa-
per, which would then allow them to secure funding
from their universities to attend the conferences. As
notedbyonerespondent, “aschoolwill only reimburse
some faculty for conference travel if they present
a paper.” Another respondent added:
Most conference deadlines are around the
same period (Jan.-Feb). Thus it is hard to have 2
good working papers ready for January. In ad-
dition, even if you had 2, if you submit to both
conferences, you increase your odds of going to
a conference.
The responses also reinforce the idea that at-
tending conferences provides valuable resources
related to research productivity, as one respondent
stated:
To me, the purpose of conferences is to get as
much feedback on works in progress as possi-
ble, so as to improve the paper as much as
possible by the time it is submitted to a journal.
Arguably, not being able to access these valuable
resources related to being successful in the publi-
cation process, can create strain, increasing the
motivation to improve one’s chances of having
a paper accepted by double dipping.
With respect to rationalization processes, al-
though a majority (6) of the responding authors was
aware of theAOMsubmission guideline prohibiting
duplicate submission, only two of the 10 felt
submitting the same paper violated the rule. In
explaining why they did not believe double dipping
violated the rule, we saw clear evidence of ration-
alization. For example, five authors indicated that
since theAIBdeadlinewasa fewdaysafter theAOM
deadline, the way the rule is worded would suggest
they did not violate it. Paradoxically, these same
authors all made minor changes to their papers’
titles, such as rearranging the words or adding or
eliminating one or two words, suggesting that they
might be aware that the practice is questionable.
Others rationalized that since the AIB conference
actually took place 6 weeks prior to AOM, they
would revise the paper based on feedback at AIB,
and therefore, present a different paper at AOM, so
even though the submission was the same, the
presented paper would not be.
In addition, the qualitative data also provides
points to help frame the broader discussion of how
we as a community may wish to view conference
paper double dipping as an acceptable norm or
a practice that is detrimental to academy goals. As
one respondent stated:
[W]hile I agree that my co-author’s action may
have violated your rules [AOM submission
guideline], it does not mean that I agree with
your rules. . .limiting papers to one conference
is quite honestly hurting the development of
papers.
Another responded:
If it is a work in progress and the conferences
are around the same time I think it is fine, es-
pecially when the submission and review
processes are in parallel like in the case of AIB,
AOM and SMS.
We elaborate on these candid and illuminating
comments in the Discussion section.
DISCUSSION
Explaining Conference Paper Double Dipping
As recently noted by Harley, Faems, and Corbett
(2014: 1362), “even given the constraints of limited
data, there are good reasons to think that academic
misconduct is a growing problem. It is undeniable
that there are forces atwork in the field of academia
which might lead scholars to engage in unethical
conduct.” In this study, we developed theoretical
understanding and provided empirical evidence
about some of these forces driving questionable
academic conduct within the AOMmembership. To
do so, we used general strain theory as a guiding
framework to derive theoretical predictions about
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how certain aspects of the academic context may
motivate and facilitate rationalization of engaging
in conference paper double dipping.
Our findings that double dipping was more com-
mon when the paper was authored by junior faculty
and those affiliated with research-intensive uni-
versities as well as for those who received their
highest educational degree in countries with higher
levels of corruption, support our arguments. How-
ever, we fail to find empirical support for the pre-
diction that papers whose authors received their
highest educational degree in countries with higher
mastery cultural orientations engaged more in
double dipping. One possibility is that the cultures
in which the authors were raised may differ from
that where they received their degree, and those
latter cultures exert a different dominating influ-
ence. This nonfinding is intriguing nonetheless, and
deserves further exploration.
Our study also contributes to a better under-
standing of contextual factors that can lead indivi-
duals to be more likely to engage in questionable
academic conduct. By directly relating contextual
factors to individuals’ motivations and ration-
alization processes, both of which have been associ-
ated with misconduct in business organizations
(e.g., Tyler & Blader, 2005), we extend knowledge
about sourcesof thesemechanisms.Considerationof
other types of social contexts, perhaps those which
more closely resemble organizations, would be an
interesting extension to our research. Also, our ap-
plication of general strain theory to help understand
these relationships answers calls in the literature to
apply the theory as a means of enhancing explana-
tions of how an individual’s social environment af-
fects engaging in questionable behavior (Trompeter,
Carpenter, Desai, Jones, & Riley, 2013).
Although research on questionable academic con-
duct by management scholars has been limited, our
findings do complement other studies in this area.
Specifically,weadd to researchbyO’Boyleetal. (2017),
who considered how strain associated with the pub-
lication process creates motives to engage in ques-
tionable research practices that improve statistically
significant results, and thus, the possibility of publi-
cation. Our study emphasizing the role an individual
scholar’s context plays in shaping the strains expe-
rienced by the uncertainty of having a paper ac-
cepted for conference presentation adds a nuanced
understanding of how responses to strain are driven
by certain contextual elements.
Our study also extends research by Honig and
Bedi (2012), who found that 13% of the papers
presented in the IM division of the 2009 AOMannual
meeting exhibited significant plagiarism. Their re-
sults showed plagiarism was greater for authors
outside of North America and for thosewho received
their highest degree in a non-English speaking
country. We complement their findings by showing
that a particular country-level informal institution,
that is, the pervasiveness of national corruption, is
related to the incidence of questionable academic
conduct. Also, our findings on how informal in-
stitutions associated with national corruption
norms may influence rationalization processes
associated with questionable academic conduct
add to research grounded in institutional theory that
suggests individual choices reflect the prevailing
norms of their institutional environments (Scott,
2001).
Limitations
Despite our relatively robust findings, we acknowl-
edge several limitations to this study. First, our
sample includes just one division of AOM, which by
its very nature is likely to be one of themost diverse.
Incidences of questionable academic conduct in
other divisions may have different drivers than the
ones we proposed. Although we did conduct analy-
siswith another division, because of lack of data,we
could not completely replicate our analysis. It would
be beneficial for the generalizability of our findings
to examine the prevalence of the practice in other
divisions. Also, since only about half of the papers
submitted to the IMdivisionwere accepted,we have
no way of assessing whether the authors of rejected
papers were also attempting to double dip. There-
fore, the frequency of conference paper double dip-
ping may actually be higher or lower than what we
report.
Second, although the theoretical framework high-
lights the role of context in shaping motivations and
rationalization processes, the study lacks direct
measures of these decision-making processes. Al-
though we did obtain post hoc qualitative data to
further tease outwhy authors engage in conference
paper double dipping, the very low response rate
limits the extent to which we can generalize the
findings. The research presented here would be en-
hanced by studies that are able to garner more ex-
tensive qualitative data, as well as by studies
employingexperimental researchdesigns.Withsuch
data, further insights about how contextual elements
influence the level of strain felt and the responses to
different types of strain may be revealed.
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Third, it is possible that some authors who sub-
mitted duplicate papers were unaware of the AOM
submission guideline, and thus, our assumption of
intent to engage in questionable conduct may be
inaccurate. Although our qualitative data suggests
most authors in that limited subsample were aware
of the guideline, without directly asking all the in-
dividuals, we do not have any means of assessing
the extent to which this is the case. However, since
we did find that a majority of the duplicate papers
hadcosmetic-type changes, it implies that therewas
indeed some level of intentionality involved in try-
ing to disguise double dipping.
Conference Paper Double Dipping:
Acceptable or Unacceptable?
The second aim of our paper is to promote dialogue
about the practice of conference paper double dip-
ping. The archival data suggests this practice is
occurring at a fairly high frequency, and the quali-
tative data suggests the practice is considered to be
acceptable, at least by a subsample of Academy
members, but should it be? This question was de-
bated by political science and public adminis-
tration scholars in a 2008 symposium in the
journal Political Science & Politics. Most of the
presented arguments for and against the practice
are readily applicable to the management disci-
pline as well.
Arguments for acceptability of the practice in-
clude that it increases access to knowledge about
a topic to different audiences (e.g., academic vs.
practitioners), allows for only the best papers to be
presented, and provides more varied feedback for
authors (Schneider & Jacoby, 2008). No doubt, pre-
senting a paper multiple times can be beneficial to
the authors of that paper. However, there are strong
arguments for monitoring and preventing double
dippingaswell. AsSigelman (2008: 306) questions, is
allowing authors to get a second round of feedback
more important than those other authors (whose
papers are not accepted) getting a first round? We
have already suggested it is not, by labeling the
double dipping practice as questionable. Double
dipping authors not only prevent other authors from
receiving feedback on their research, but also the
other benefits associated with attending confer-
ences. Further, it prevents the community from in-
teraction with these scholars and from hearing their
ideas and research findings.
Although, some double dipping authors may
submit their papers to scholarly conferences with
dramatically different audiences, attendees of
the IM division of AOM and the annual AIB con-
ference do overlap significantly, because they are
both perceived as the premier conferences for in-
ternational management scholarship. In response
to the idea that double dipping helps to assure that
only the best papers are presented, we argue that if
the research is that outstanding, it is likely that it
will eventually be published and reach the com-
munity in that manner.
Even scholars taking the perspective that con-
ference paper double dipping is a legitimate
practice do so with several caveats. For instance,
both Bowling (2008) as well as Schneider and Jacoby
(2008) argue that presenting a paper more than once
to garner more diverse feedback is professionally
acceptable, whereas doing it only as a means for
attending the conference to attain other benefits is
unacceptable. Yet, making this distinction between
authors’ respective intentions is difficult or nearly
impossible. Essentially, it requires self-policing, and,
as noted by Albers (2014), it is unlikely that academic
misconduct will be prevented by merely asking in-
dividuals to do the right thing.
Another possible concern is that conference pa-
per double dipping may be self-plagiarism. Self-
plagiarism occurs “when authors reuse their own
previously written work or data in a ‘new’ written
product without letting the reader know” (Roig,
2011: 16). Increasingly, journals are screening and
rejecting papers for self-plagiarism. In a recent
Academy ofManagement Journal editorial, George
(2014: 5) noted: “Approximately 15 percent of sub-
missions runafoul of our plagiarismchecksandare
desk rejected. Often the culprit is self-plagiarism.”
Although there is not a specific AOM annual
meeting submission guideline forbidding self-
plagiarism, the reasons why the practice is con-
sidered outside the norms of ethical or acceptable
research practice arguably are also applicable to
conference submissions. These reasons include
excluding other authors opportunities to dissemi-
nate their work, along with wasting time and re-
sources associated with the peer-review system
(Bretag & Mahmud, 2009; Dometrius, 2008; Martin,
2013).With respect to theAIBandAOMconferences,
the costs associated with attendance tend to be
relatively high, thus having a paper accepted im-
proves the chances of obtaining financial support
from an author’s institution.
With respect to our study, there is the additional
issue of the specific AOM conference guideline
concerning the submission of original work and
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new work, which is ostensibly the purpose of con-
ference presentations. As we discuss in the In-
troduction andas evidencedby our qualitative data,
because the AIB submission deadline was 1 day
after that of AOM, authors can make the claim that
technically, they did not violate the AOM guide-
line. Yet, the intent of the rule is to prevent non-
original and non-newwork from being submitted.
As mentioned previously, authors know if the
paper is accepted by AIB andAOM, the paperwill be
presented at AIB prior to AOM.
Also important, although authors may argue
they are not violating the rule, it appears they
recognize that breaking it is not quite appropriate
due to the high number “cosmetic” changes made
to papers. Further, if we think of this practice as
acceptable because it is only a minor ethical
violation, condoning it may embolden double-
dipping individuals to engage in more serious
ethical infractions. Indeed, research has shown
“minor violations can pave theway formore serious
wrongdoing” (Balch & Armstrong, 2010: 294).
Last, as noted by Sigelman (2008), most faculty
members would view a student’s submission of the
same paper in two different courses unacceptable
and in violation of proper academic conduct. Be-
cause those of us teaching in business schools
strive to model integrity-driven behavior, it seems
disingenuous to hold ourselves to lower standards
than those for our students. Extending this anal-
ogy, if a student asked permission to use a topic
they had previously used in another class for
a current class assignment, there is the possibility
the instructor would agree if there was sufficient
distinction between the objectives of the assign-
ment such that the student had to expend addi-
tional and new efforts. This is similar to submitting
a further developed version of a previously pre-
sented paper, which depending upon the extent of
differences, may not fall within the realm of double
dipping.
In light of far more egregious research mis-
conduct, as evidenced by the increasing number of
retractions of published management research
(e.g., see retractionwatch.com), perhaps resources
would be better spent by focusing on these more
objectionable ethical lapses. However, we do not
believe it needs to be an either/or but rather, as an
academic community, we should find ways to pro-
mote ethical intentions and a climate of integrity
that covers a range of behavior from questionable
conduct to outright fraud. In light of our findings and
those in the extant literature, we believe there are
several remedial steps that may be effective in de-
terring conference paper double dipping.
Deterring Conference Paper Double Dipping
First, the current submission guidelines should be
clarified to make authors aware that simultaneous
submission of the same paper to different confer-
ences is not a legitimate academic norm. Further-
more, it is important that the Academy explain
boundary conditions for what constitutes simulta-
neous submission as well as explicitly define what
makes two papers different enough that they are
not considered the same. This could range from the
most stringent stipulation that the two papers
are capable of being independently publishable
(Sigelman, 2008) to perhaps requiring that all,
some, or one of the following is different: hypothe-
sized relationships, data, theoretical frameworks,
variables, or analytical techniques. These less
strict requirements would allow for authors to
submit a revision of previously presented paper.
Perhaps, the AOM annual meeting’s scholarly
program should include an allotment of slots for
papers that have been presented previously, with
authors discussing theprocessbywhich thepapers
benefited from previous conference presentation
feedback—this might be particularly helpful to
PhD students and junior faculty.
Although it may be improbable to expect that the
Academy of Management can reduce the social-
contextual strains associated with being a junior
faculty member or affiliation with a research-
intensive university, there are other ways it may
influence motivations to engage in double dipping.
Currently, incentives todoubledipexist because the
perceived benefits outweigh the costs; thus, it may
be worthwhile to increase the costs of engaging in
such conduct. The Academy has primarily taken
a self-regulation approach to prevent this mis-
conduct. Research has shown that increasing the
likelihood of being caught or punished is more
effective as a deterrent for academic misconduct
by students than increasing the severity of the
punishment (e.g., Leung, 1995). Therefore, perhaps
by implementing a system to randomly check
submitted papers, the costs associated with vio-
lating rules will increase. Even though the litera-
ture suggests that rules are more likely to be
violated when there is a perception that the like-
lihood and severity of punishment for such viola-
tion is low (Akers, 1997; Gibbs, 1975), we are not
advocating for a “name and shame” policy, but
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rather a system that provides possibilities of re-
ceiving some sort of negative outcome for those
engaging in the practice.
Our findings that suggest having been trained in
a national culture where corruption is pervasive
may promote rationalizing the acceptability of
conference paper double dipping underscores
the importance of increasing awareness about
the inappropriateness of double dipping. As noted
by a respondent in our qualitative data:
Unless a conference explicitly mentions that
submission will not be acceptable if already
submitted to a conference, I don’t feel there
should be any problem in doing so.
Thus, requiring authors to complete a checklist
item stating the paper has not been simultaneously
submitted to another conference might be one rela-
tively easy way to increase awareness. In addition,
explaining how double dipping may adversely im-
pact other authors by preventing them from having
a paper accepted, would frame dual-conference
submissions as a moral issue and make it more dif-
ficult for some individuals to justify their behavior
(Jones, 1991). Previous research indicates that when
individuals are forced to recognize and think about
flaws in rationalizing their behavior, they are more
likely to behave in ethical ways (Arendt, 1984). Also,
research by Bing et al. (2012) shows that explicit re-
minders of honor codes together with warnings of
punishment provided the greatest deterrent to
cheating by business students. Thus, increasing
awareness and having the possibility of adverse
consequences togethermaybe themosteffectiveway
to deter conference paper double dipping.
A final suggestion is that because conference
paperdoubledipping largely falls into thegrayarea
between what is acceptable or unacceptable, leav-
ing it open to ethical challenge, the Academywould
likely benefit from a structured debate of the topic.
We propose that a series of essays or even editorials
inoneof theAcademy journalssupportingordisputing
the different perspectives or a symposium at the AOM
annual meeting discussing the benefits and costs of
double dipping would perhaps allow us as a commu-
nity toconvergeon thebestapproaches todealingwith
the issue of conference paper double dipping.
REFERENCES
Agnew, R. 1992. Foundation for a general strain theory of crime
and delinquency. Criminology, 30: 47–87.
Agnew, R. 2001. Building on the foundation of general strain
theory: Specifying the types of strain most likely to lead to
crime and delinquency. Journal of Research in Crime and
Delinquency, 38: 319–361.
Agnew, R. 2002. Experienced, vicarious, and anticipated strain:
An exploratory study focusing on physical victimization
and delinquency. Justice Quarterly, 19: 603–632.
Agnew, R. 2006. Pressured into crime: An overview of general
strain theory. New York: Oxford University Press.
Agnew, R. 2012. Reflection on “A Revised Strain Theory of De-
linquency.” Social Forces, 91(1): 33–38.
Agnew, R., Piquero, N. L., & Cullen, F. T. 2009. General strain
theory andwhite-collar crime. InS. S. Simpson,&D.Weisburg,
(Eds.), The criminology of white-collar crime: 35-60. New York:
Springer.
Akers, R. 1997. Criminological theories: Introduction and evalu-
ation, (2nd ed.). Los Angeles: Roxbury.
Albers, S. 2014. Preventing unethical publication behavior of
quantitative empirical research by changing editorial poli-
cies. Journal of Business Economics, 84: 1151–1165.
Andreoli, N., & Lefkowitz, J. 2009. Individual and organizational
antecedents of misconduct in organizations. Journal of
Business Ethics, 85: 309–332.
Arendt, H. 1984. Thinking and moral considerations: A lecture.
Social Research, 51: 7–37.
Bacon, D. R., Paul, P., Stewart, K. A., & Mukhopadhyay, K. 2012. A
new tool for identifying research standards and evaluating
research performance. Journal of Marketing Education, 34:
194–208.
Balch, D. R., & Armstrong, R. W. 2010. Ethical marginality: The
Icarus syndrome and banality of wrongdoing. Journal of
Business Ethics, 92: 291–303.
Bamberger, P. 2008. From the editors beyond contextualization:
Using context theories to narrow the micro-macro gap in
management research. Academy of Management Journal,
51: 839–846.
Bao, W. N., Haas, A., & Pi, Y. 2004. Life strain, negative emotions,
and delinquency: An empirical test of general strain theory in
the People’s Republic of China. International Journal of Of-
fender Therapy and Comparative Criminology, 48: 281–297.
Bedeian, A., Taylor, S., & Miller, A. 2010. Management science on
the credibility bubble: Cardinal sins and various mis-
demeanors.Academy ofManagement Learning& Education,
9: 715–725.
Beauvois, J., Joule, R., & Brunetti, F. 1993. Cognitive rationalization
andact rationalization in an escalation of commitment. Basic
and Applied Social Psychology, 14(1): 1–17.
Bing,M., Davison,H., Vitell, S., Ammeter, A.,Garner, B., &Novicevic,
M. 2012. An experimental investigation of an interactive
model of academic cheating among business school stu-
dents. Academy of Management Learning & Education, 11:
28–48.
Blankenship, K. L., & Whitley, B. E. 2000. Relation of general
deviance to academic dishonesty. Ethics & Behavior, 10(1):
1–12.
2017 233Lewellyn, Judge, and Smith
Bowling, C. J. 2008. Duplicate presentations in a dual world: A
perspective from a public administration political scientist.
PS, Political Science & Politics, 41: 301–303.
Bretag, T., & Mahmud, S. 2009. Self-plagiarism or appropriate
textual re-use? Journal of Academic Ethics, 7: 193–205.
Carroll, A., & Buchholtz, A. 2014. Business and society: Ethics,
sustainability, and stakeholder management. Carnegie
Foundation. 2010. The Carnegie classification of institutions
of higher learning: Cengage Learning. Retrieved from: http://
carnegieclassifications.iu.edu/
Center forWorld-Class Universities (CWCU), Graduate School of
Education (formerly the Institute of Higher Education) of
Shanghai Jiao Tong University, China. 2015. Academic
ranking of world universities. Retrieved from: http://www.
shanghairanking.com.
Cochran, J. K., Wood, P. B., Sellers, C. S., Wilkerson, W., &
Chamlin, M. B. 1998. Academic dishonesty and low self‐
control: An empirical test of a general theory of crime.
Deviant Behavior, 19: 227–255.
Crittenden, V. L., Hanna, R. C., & Peterson, R. A. 2009. The cheating
culture: A global societal phenomenon. Business Horizons,
52(4): 337–346.
Deardorff, M. D. 2015. Reconsidering the scholarly conference for
the contemporary academic. PS, Political Science & Politics,
48(2): 315–318.
Diekhoff, G. M., LaBeff, E. E., Clark, R. E., Williams, L. E., Francis,
B., & Haines, V. J. 1996. College cheating: Ten years later.
Research in Higher Education, 37: 487–502.
Doh, J., Rodriguez, P., Uhlenbruck, K., Collins, J., & Eden, L. 2003.
Coping with corruption in foreign markets. The Academy of
Management Executive, 17(3): 114–127.
Dometrius, N. C. 2008a. The evolving norms of conference papers:
Editor’s introduction. PS, Political Science & Politics, 41:
287–288.
Dometrius, N. C. 2008b. Academic double-dipping: Professional
profit or loss? PS, Political Science & Politics, 41: 289–292.
Donegan, J. J., & Ganon, M. W. 2008. Strain, differential associa-
tion, and coercion: Insights from the criminology literature on
causes of accountant’s misconduct. Accounting and the
Public Interest, 8(1): 1–20.
Eden, L., & Miller, S. R. 2004. Distance matters: Liability of for-
eignness, institutional distance and ownership strategy.
Advances in International Management, 16: 187–221.
Erez, M., & Gati, E. 2004. A dynamic, multi-level model of culture:
From the micro level of the individual to the macro level of
a global culture. Applied Psychology, 53: 583–598.
Feltz, D. L. 1982. Path analysis of the causal elements in Bandura’s
theory of self-efficacy and an anxiety-based model of
avoidance behavior. Journal of Personality and Social Psy-
chology, 42: 764–782.
George, G. 2014. Rethinking management scholarship. Academy
of Management Journal, 57: 1–6.
Gibbs, J. 1975. Crime, punishment, and deterrence. Amsterdam,
The Netherlands: Elsevier.
Granovetter, M. 1985. Economic action and social structure: The
problem of embeddedness. American Journal of Sociology,
91(3): 481–510.
Gross, N., & Fleming, C. 2011. Academic conferences and the
making of philosophical knowledge. Social Knowledge in
the Making, 151–179.
Hair, J., Black, W., Babin, B., & Anderson, R. 2009. Multivariate
data analysis, (7th ed.). Upper Saddle River, NJ: Prentice
Hall.
Harley, B., Faems, D., & Corbett, A. 2014. A few bad apples or the
tip of an iceberg? Academic conduct in publishing. Journal of
Management Studies, 51: 1361–1363.
Hoffman, W. M., Frederick, R. E., & Schwartz, M. S. (Eds.) 2013.
Business ethics: Readings and cases in corporate morality.
New York: John Wiley & Sons.
Honig, B., & Bedi, A. 2012. The fox in the hen house: A critical
examination of plagiarism among members of the Academy
of Management. Academy of Management Learning & Edu-
cation, 11(1): 101–123.
Honig, B., Lampel, J., Siegel, D., & Drnevich, P. 2014. Ethics in the
production and dissemination of management research: In-
stitutional failure or individual fallibility? Journal of Man-
agement Studies, 51: 118–142.
Johns, G. 2006. The essential impact of context on organizational
behavior. Academy of Management Review, 31: 386–408.
Jones, T. M. 1991. Ethical decision making by individuals in or-
ganizations: An issue-contingent model. Academy of Man-
agement Review, 16: 366–395.
Judge, W. Q., Douglas, T. J., & Kutan, A. M. 2008. Institutional
antecedents of corporate governance legitimacy. Journal of
Management, 34: 765–785.
Judge, W. Q., McNatt, D. B., & Xu, W. 2011. The antecedents and
effects of national corruption: A meta-analysis. Journal of
World Business, 46(1): 93–103.
Kramer, R. M., & Tyler, T. R. 1996. Whither trust. Trust in organi-
zations: Frontiers of theory and research, Sage Publications:
Thousand Oaks, CA.
Kunda, Z. 1990. The case for motivated reasoning. Psychological
Bulletin, 108(3): 480–498.
Lee, J. Y., Lee, Y., & Wadhwa, P. 2010. Conference paper sharing
among academicians: Calculative and normative aspects of
rational choice. Academy of Management Learning & Edu-
cation, 9: 204–224.
Leung, S. F. 1995. Dynamic deterrence theory. Economica, 62:
65–87.
Lewis, C., & Kerr, G. 2012. Towards the development of an eval-
uation questionnaire for academic conferences. Event Man-
agement, 16(1): 11–23.
Licht, A. N., Goldschmidt, C., & Schwartz, S. H. 2007. Culture
rules: The foundations of the rule of law and other norms
of governance. Journal of Comparative Economics, 35:
659–688.
Maddala, G. S. 1983. Limited-dependent and qualitative vari-
ables in econometrics. New York: Cambridge University
Press.
234 JuneAcademy of Management Learning & Education
Martin, B. 2013. Whither research integrity? Plagiarism, self-
plagiarism and coercive citation in an age of research as-
sessment. Research Policy, 42: 1005–1014.
Massy, W. F., & Zemsky, R. 1994. Faculty discretionary time: De-
partments and the “academic ratchet.” The Journal of Higher
Education, 65(1): 1–22.
McCabe, D. L., Butterfield, K. D., & Trevino, L. K. 2006. Academic
dishonesty in graduate business programs: Prevalence,
causes, and proposed action. Academy of Management
Learning & Education, 5: 294–305.
McCabe, D. L., Trevino, L. K., & Butterfield, K. D. 2001. Cheating in
academic institutions: A decade of research. Ethics & Be-
havior, 11: 219–232.
McNamara, M. J., & Kolbe, P. T. 1996. The rankings of risk man-
agement and insurance journals and tenure and promotion
requirements at business schools. Journal of Insurance Is-
sues, 19: 183–191.
Messner, S. F., & Rosenfeld, R. 2001. Crime and the American
dream. Belmont, CA: Wadsworth.
Murdock, T. B., & Anderman, E. 2006. Motivational perspec-
tives on student cheating: Toward an integrated model
of academic dishonesty. Educational Psychologist, 41:
129–145.
Nelson, J. K., Poms, L. W., & Wolf, P. P. 2012. Developing efficacy
beliefs for ethics and diversity management. Academy of
Management Learning & Education, 11(1): 49–68.
O’Boyle, E. H., Banks, G. C., & Gonzalez-Mule´, E. 2017. The Chrys-
alis Effect: How ugly initial results metamorphosize into
beautiful articles. Journal of Management, 43(2): 376–399.
O’Brien, R. M. 2007. A caution regarding rules of thumb for vari-
ance inflation factors. Quality & Quantity, 41: 673–690.
Parboteeah, K. P., Bronson, J.W., &Cullen, J. B. 2005. Does national
culture affect willingness to justify ethically suspect behav-
iors? A focus on the GLOBE national culture scheme. In-
ternational Journal of Cross Cultural Management, 5(2):
123–138.
Paternoster, R., & Mazerolle, P. 1994. General strain theory and
delinquency: A replication and extension. Journal of Re-
search in Crime and Delinquency, 31: 235–263.
Roig, M. 2011. Avoiding plagiarism, self-plagiarism, and other
questionable writing practices: A guide to ethical writing.
Retrieved from: http://www.dl.is.vnu.edu.vn/dspace/bitstream/
123456789/421/1/plagiarism.pdf
Rosenfeld, R., & Messner, S. F. 1997. Markets, morality, and an
institutional anomie theory of crime. In N. Passas, &
R. Agnew (Eds.), The future of anomie theory: 207–224. Boston:
Northeastern University Press.
Schneider, S. K., & Jacoby, W. G. 2008. Are repeated conference
papers really a problem? PS, Political Science & Politics, 41:
307–308.
Schwartz, S. H. 1994. Beyond individualism/collectivism: New
cultural dimensions of values. In U. Kim, H. C. Triandis,
C. Kagitcibasi, S. C. Choi, & G. Yoon (Eds.), Individualism
and collectivism: Theory, methods, and applications: 85–119.
Thousand Oaks, CA: Sage Publications.
Schwartz, S. H. 1999. A theory of cultural values and some im-
plications for work. Applied Psychology, 48(1): 12–47.
Schwartz, S. H. 2007. Cultural and individual value correlates of
capitalism: A comparative analysis. Psychological Inquiry,
18(1): 52–57.
Schweitzer, M. E., Ordo´ñez, L., & Douma, B. 2004. Goal setting as
a motivator of unethical behavior. Academy of Management
Journal, 47: 422–432.
Scott, W. R. 2001. Institutions and organizations, (2nd ed.). Thou-
sand Oaks, CA: Sage.
Shalvi, S., Dana, J., Handgraaf, M. J., & De Dreu, C. K. 2011. Jus-
tified ethicality: Observing desired counterfactuals mod-
ifies ethical perceptions and behavior. Organizational
Behavior and Human Decision Processes, 115: 181–190.
Shepherd, C. D., Carley, S. S., & Stuart, R. S. 2009. An exploratory
investigation of the periodic performance evaluation pro-
cesses for marketing faculty: A comparison of doctoral-
granting and non-doctoral-granting universities. Journal of
Marketing Education, 31: 143–153.
Shu, L. L., Gino, F., & Bazerman, M. H. 2009. Dishonest deed, clear
conscience: Self-preservation through moral disengagement
and motivated forgetting. Harvard Business School Working
Paper Summaries. Retrieved from: http://hbswk.hbs.edu/
item/dishonest-deed-clear-conscience-self-preservation-
through-moral-disengagement-and-motivated-forgetting.
Sigelman, L. 2008. Multiple presentations of “the same” pa-
per: A skeptical view. PS, Political Science & Politics, 41:
305–306.
Smith, P., Bond, M. H., & Kagitcibasi, C. 2006. Understanding
social psychology across cultures, (3rd ed.). London:
Sage.
Solomon, C. R. 2011. Sacrificing at the altar of tenure: Assistant
professors’ work/life management. The Social Science Jour-
nal, 48: 335–344.
Suchman, M. C. 1995. Managing legitimacy: Strategic and in-
stitutional approaches. Academy of Management Review,
20(3): 571–610.
Ta¨htinen, J., Ryan, A., & Holmlund, M. 2016. How to develop
theory and keep our jobs? The role of academic ‘gatherings’
in our theory development practice.Marketing Theory, 16(2):
250–256.
Tibbetts, S. G. 1997. Gender differences in students’ rational de-
cisions to cheat. Deviant Behavior, 18(4): 393–414.
Tierney, W. G., & Bensimon, E. M. 1996. Promotion and tenure:
Community and socialization in academe. New York: SUNY
Press.
Times Higher Education 2015. World university rankings. Re-
trieved from: http://www.timeshighereducation.co.uk/world-
university-rankings/2013-14/world-ranking.
Tourangeau, R., & Yan, T. 2007. Sensitive questions in surveys.
Psychological Bulletin, 133: 859–883.
Trompenaars, F., & Hampden-Turner, C. 1998.Riding thewaves of
culture: Understanding cultural diversity in global business.
New York: McGraw Hill.
Trompeter,G.M., Carpenter, T. D., Desai, N., Jones, K. L., &Riley, R. A.,
Jr. 2013. A synthesis of fraud-related research. Auditing, 32:
287–321.
2017 235Lewellyn, Judge, and Smith
Tyler, T. R., & Blader, S. L. 2005. Can business effectively
regulate employee conduct? The antecedents of rule fol-
lowing in work settings. Academy of Management Jour-
nal, 6: 1143–1158.
University of Texas-Dallas 2014. Top 100 worldwide business
school rankings. Retrieved from: http://jindal.utdallas.edu/
the-utd-top-100-business-school-research-rankings/
worldRankings#20092013
Wolverton, M. 1998. Treading the tenure-track tightrope: Finding
balance between research excellence and quality teaching.
Innovative Higher Education, 23(1): 61–79.
World Bank 2014. Description of Methodology–Control of
Corruption Index. Worldwide Governance Indicators. Re-
trieved from: http://info.worldbank.org/governance/wgi/
index.aspx#doc
Xu, D., & Shenkar, O. 2002. Institutional distance and the multi-
national enterprise. Academy of Management Review, 27(4):
608–618.
Zyglidopoulos, S. C., & Fleming, P. J. 2008. Ethical distance in
corrupt firms: How do innocent bystanders become guilty
perpetrators? Journal of Business Ethics, 78(1–2): 265–274.
Krista B. Lewellyn is an assistant professor of management at University of Wyoming. Her re-
search focuses on how individuals and organizations handle conflicting contextual demands
with respect to strategic-type decisions. She received her PhD from Old Dominion University.
William Q. Judge is the E. V. Williams Professor of Strategic Leadership at Old Dominion Uni-
versity. His primary research interests focus on corporate governance and strategic leadership.
He received his PhD from the University of North Carolina at Chapel Hill. Bill is the founding
president of the International Corporate Governance Society.
Adam Smith is an assistant professor at Arkansas State University. He received his PhD in
strategic management from Old Dominion University. Dr. Smith’s research interests include
entrepreneurship, international business, and their overlap. He is particularly interested in
social entrepreneurship in developing and low-income countries.
236 JuneAcademy of Management Learning & Education
Copyright of Academy of Management Learning & Education is the property of Academy of
Management and its content may not be copied or emailed to multiple sites or posted to a
listserv without the copyright holder's express written permission. However, users may print,
download, or email articles for individual use.
